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Role Transition for the Registered Nurse

NUR 204
Module D

	COURSE TITLE:
	NUR 204 – Role Transition for the Registered Nurse

	MODULE:
	Module D – Transition into the Workplace

	RECOMMENDED TIMEFRAME:
	5 hours
	Effective Date
	7-27-06

	A. Instructor Preparation

	1.
Materials/Supplies Requirements:

	

	2.
Audiovisual Requirements

	

	3.
Equipment Requirements

	

	4.
Handouts/Supplemental Materials

	

	5.
Classroom/Lab/Clinical Set Up Requirements

	

	6.
Suggested References

	

	7.
Evaluation Methodology

	

	8. Clinical/Lab Skills:

	· Resume writing

· Letter writing

· Interviewing skills

· Dress and personal appearance


	B.  Suggested Presentation Methods

	
1.  Competencies and Objectives

	Competency
	Performance Objectives

	D1.0
Explain state board of nursing and licensure eligibility requirements.
	D1.1
This competency is measured cognitively.

	D2.0
Prepare for transition to the workplace.
	D2.1
Practice effective job search techniques.
D2.2
Develop required correspondence for obtaining a job in health care.
D2.3
Role-play the position of an applicant seeking a job in health care.
D2.4
This competency is measured cognitively.

	Instructor Notes:


	b.  Suggested Presentation Methods

	
2.  LEARNING Objectives

	D1.1.1
Explain state board of nursing and licensure eligibility requirements.

D1.1.2
Explain applying for licensure using online resources. 

D1.1.3
Explain licensure renewal.

	D2.1.1
Explain sources of information for conducting a job search.

D2.1.2
Identify elements of a job description.

D2.1.3
Describe proper telephone etiquette.

	D2.2.1
Identify components of a resume.

D2.2.2
Identify components of a cover letter.

D2.2.3
Identify the process of completing a job application.

D2.2.4
Identify components of a letter of resignation.

	D2.3.1
Explain the process of participating in a successful job interview. 

D2.3.2
Explain proper dress and appearance for a job interview.

	D2.4.1
Explain career mobility options for the registered nurse.

D2.4.2
Explain pre-employment examinations and drug screening requirements.

D2.4.3
Explain background check requirements for employment.

	Instructor Notes:


	D. Lesson Development

	Theory = T

Lab = L

Clinicals = C
	                                      Main Points

	T
	L
	C
	

	T
	
	
	1.0 State board of nursing and licensure 


1.1 Scope of practice differentiation



1.1.1  RN



1.1.2 LPN



1.1.3 Unlicensed assistive personnel


1.2 Continuing education



1.2.1 Alabama requirements



1.2.2 Requirement for new graduate



1.3
Licensure – By examination, temporary, endorsements, 


reciprocity

	T
	
	
	   2.0 Employment


2.1 Opportunities


2.2 Considerations


2.3 Skills – dress and appearance, interview, resume, 




correspondence, etc.

	T
	
	
	3.0 Cultural diversity in the workplace


3.1
Benefits


3.2
Challenges

     

	T
	
	
	4.0 Career mobility


4.1 Articulation opportunities

	T
	
	
	5.0 Post Offer of employment requirements


5.1 Physical examination


5.2 Drug screening



5.2.1 Impaired nurse



5.2.2 Voluntary Drug Assistance Program (ABON)


5.3 Background checks

	T
	
	
	6.0 Workplace issues


6.1 Grievances


6.2 Collective bargaining


	E.  Assignments AND DUE DATES

	


	F.  sUMMARY AND REVIEW
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