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Role Transition for the Registered Nurse

NUR 204
Module A


	COURSE TITLE:
	NUR 204 – Role Transition for the Registered Nurse

	MODULE:
	A – Current Issues in the Health Care System

	RECOMMENDED TIMEFRAME:
	5 hours
	Effective Date
	4-13-07

	A. Instructor Preparation

	1.
Materials/Supplies Requirements:

	

	2.
Audiovisual Requirements

	

	3.
Equipment Requirements

	

	4.
Handouts/Supplemental Materials

	

	5.
Classroom/Lab/Clinical Set Up Requirements

	

	6.
Suggested References

	

	7.
Evaluation Methodology

	

	8. Clinical/Lab Skills:

	· Preceptorship contract requirements


	B.  Suggested Presentation Methods

	
1.  Competencies and Objectives

	Competency
	Performance Objectives

	A1.0

	Manage care for assigned clients.
	A1.1

	Evaluate the impact of current issues in the delivery of health care.

	Instructor Notes:


	b.  Suggested Presentation Methods

	
2.  LEARNING Objectives

	A1.1.1
Differentiate among health care delivery models.

A1.1.2
Differentiate among health care services.

A1.1.3
Explain factors that influence health care.

A1.1.4
Explain the role of the registered nurse in selected health care settings.

A1.1.5
Explain the effect of staffing patterns, full time equivalent, acuity, and patient classification systems on the quality of health care.

A1.1.6
Describe the responsibilities of the registered nurse regarding reimbursement.

A1.1.7
Explain the responsibilities of the registered nurse in maintaining accreditation and licensure of health agencies.

A1.1.8
Explain the role of the registered nurse in quality improvement in the health care system.

A1.1.9
Evaluate use of cost-effective measures implemented by staff members.

A1.1.10
Explain the role of the registered nurse in meeting the challenges within the health care system.

A1.1.11
Explain the implications of emerging technologies in health care.

	Instructor Notes:



	D. Lesson Development

	Theory = T

Lab = L

Clinicals = C
	                                      Main Points

	T
	L
	C
	

	T
	
	
	1.0 Health Care Delivery Models- Definitions, Roles, Advantages, and 
Disadvantages


1.1Team Nursing


1.2 Primary Nursing


1.3. Functional Nursing


1.4 Total Care


1.5 Case Management

	T
	
	
	2.0 Health Care Delivery Systems 


2.1 Definitions and Examples



2.1.1 Primary



2.1.2 Secondary



2.1.3 Tertiary


2.2 Factors influencing health care selection



2.2.1Accessibility



2.2.2 Cost



2.2.3 Quality of services

	T
	
	
	3.0 RN’S Role In Health Care Settings 


3.1
Define, give examples and discuss role



3.1.1 Ambulatory services



3.1.2 Inpatient care



3.1.3 Home health



3.1.4 Long-term care



3.1.5 Day programs



3.1.6 Assisted Living



3.1.7 Hospice



3.1.8 Schools



3.1.9 Industrial clinics



3.1.10 Community nursing centers



3.1.11 Voluntary health care agencies



3.1.12 Rural primary care hospitals


	T
	
	
	4.0 Trends and economics in the health care delivery system


4.1
Employee Issues



4.1.1 Calculation of Full Time Equivalent (FTE)



4.1.2 Staffing





4.1.2.1 Impact

· RN Manager’s responsibility

· Patterns

· Shift variations-8, 10, 12 hour 

· Creative patterns

· Baylor

· Seven on and seven off

· Other options


4.2 Client Related Issues



4.2.1
Define and list examples





4.2.1.1 Client Acuity





4.2.1.2 Patient Classification System





4.2.1.3 Hours per Patient per Day


4.3
Managed Care – define, advantages, disadvantages, and 



documentation for reimbursement



4.3.1
Preferred Provider Organizations (PPO)



4.3.2
Health Maintenance Organizations (HMO)



4.3.3
Exclusive Provider Organizations (EPO)


4.4 Government Sponsored Insurance Plans – define, eligibility 



Requirements and documentation for reimbursement



4.4.1 
Medicare/Medicaid



4.4.2 
Diagnostic Related Groups (DRG)



4.4.3 
Military Health Care (Tri-care/CHAMPUS)



4.4.4 
Children’s Health Insurance Program

4.5
Centers for Medicare and Medicaid (CMS)

4.6 Private Pay/Non-insured



4.6.1 
Ethical/legal issues



4.6.2 
Access to care


4.7 Private Insurance - documentation for reimbursement


4.8 Health agency accreditation and licensure



4.8.1 
Purpose



4.8.2 
Examples of Accrediting Agencies



4.8.3 
Implications for the nurse


4.9 Quality Assurance



4.9.1 
Define



4.9.2 
Purpose



4.9.3 
Nurse’s role



4.9.4 
Tools (critical pathways, care maps, nursing care plans)


	T
	
	
	
4.10
Cost Effective Practice


4.11
Challenges within the health care system





4.11.1
Economic issues (consumer dissatisfaction, 







regulatory demands, insurance delivery models) 





4.11.2 Ethical/legal issues (increase in litigation, scarcity 






of resources, new advances in healthcare)





4.11.3 Socio-cultural issues (poverty, aging population, 






changing cultural population) 



4.12
Nursing Professional Organizations Response to health 




care challenges





4.12.1 Health care reform





4.12.2 Standards of care





4.12.3 Certifications



4.13 
Nursing Informatics – Define





4.13.1 Computerized documentation – advantages and 







Disadvantages





4.13.2 HIPAA regulations


	E.  Assignments AND DUE DATES

	


	F.  sUMMARY AND REVIEW
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