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Role Transition

NUR 109

Module D

	COURSE TITLE:
	NUR 109 – Role Transition

	MODULE:
	D – Transition to the Workplace

	RECOMMENDED TIMEFRAME:
	6 hours
	Effective Date
	4-19-07

	A. Instructor Preparation

	1. Materials/Supplies Requirements:

	

	2. Audiovisual Requirements:

	

	3. Equipment Requirements:

	

	4. Handouts/Supplemental Materials:

	

	5. Classroom/Lab/Clinical Set Up Requirements:

	

	6. Suggested References:

	

	7. Evaluation Methodology:

	

	8. Clinical/Lab Skills:

	· Resume writing

· Letter writing

· Interviewing skills

· Dress and personal appearance


	B.  Suggested Presentation Methods

	      1.  Competencies and Objectives

	Competency
	Performance Objectives

	D1.0
Explain state board of nursing and licensure eligibility requirements.
	D1.1
This competency is measured cognitively.

	D2.0
Prepare for transition to the workplace.
	D2.1
Practice effective job search techniques.
D2.2
Develop required correspondence for obtaining a job in health care.
D2.3
Role play the position of an applicant seeking a job in health care.
D2.4
This competency is measure cognitively.

	Instructor Notes:


	B.  Suggested Presentation Methods

	      2.  Learning Objectives

	D1.1.1
Explain state board of nursing and licensure eligibility requirements.

D1.1.2
Explain applying for licensure using online resources. 

D1.1.3
Explain licensure renewal.

	D2.1.1
Explain conducting a job search.

D2.1.2 Identify elements of a job description.

D2.1.3
Describe proper telephone etiquette.

	D2.2.1 Identify components of a resume.

D2.2.2 Identify components of a cover letter.

D2.2.3 Identify the process of completing a job application.

D2.2.4 Identify components of a letter of resignation.

	D2.3.1 Explain the process of participating in a successful job interview. 

D2.3.2 Explain proper dress and appearance for a job interview.

	D2.4.1 Explain career mobility options for the practical nurse.

D2.4.2 Explain pre-employment examinations and drug screening requirements.

D2.4.3 Explain background check requirements for employment.

	INSTRUCTOR NOTES:


	B.  Suggested Presentation Methods

	      3.  Lesson Development

	Theory = T

Lab = L

Clinicals = C
	                                      Main Points

	T
	L
	C
	

	T
	
	
	1.0 State board of nursing and licensure

	T
	
	
	2.0 Temporary work permit

	T
	L
	
	3.0 Employability skills


3.1 Job searching



3.1.1 Job descriptions



3.1.2 Telephone skills


3.2 Job correspondence



3.2.1 Resumes and cover letters



3.2.2 Applications



3.2.3 Letters of resignation


3.3 Interviewing skills


3.4 Dress and appearance

	T
	
	
	4.0 Career mobility


4.1 Employment opportunities


4.2 Articulation

	T
	
	
	5.0 Pre-employment examinations and drug screening

	T
	
	
	6.0 Background checks

	
	
	L
	7.0 NCLEX Preparation


	C.  Assignments AND DUE DATES

	


	D.  sUMMARY AND REVIEW
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