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COURSE DESCRIPTION:
This course is a continuation of ACT 141. In addition to a study of financial accounting, this course emphasizes managerial accounting, with coverage of corporations, statement analysis, introductory cost accounting, and use of accounting information for planning, control and decision making. Upon completion of this course, the student will be able to apply the principles of managerial accounting. CORE
CONTACT/CREDIT HOURS 

Theory Credit Hours  
  

3 hours
Lab Credit Hours



0 hour  

Total Credit Hours 



3 hours
NOTE: Theory credit hours are a 1:1 contact to credit ratio.  Colleges may schedule lab hours as 3:1 or 2:1.

PREREQUISITE COURSES 
As determined by college.
CO-REQUISITE COURSES 
As determined by college.
PROFESSIONAL COMPETENCIES

· Comprehend concepts related to current liabilities.
· Journalize entries for various partnership transactions.
· Journalize various corporation transactions.
· Journalize long-term liabilities.
· Prepare statements of cash flows.
· Use ratio analysis to determine changes in the business performance.
INSTRUCTIONAL GOALS

· Cognitive – Comprehend concepts related to accounting.
· Psychomotor – Apply concepts related to accounting.
· Affective – There are no affective goals directly associated with this course.
STUDENT OBJECTIVES

Unless otherwise indicated, evaluation of student’s attainment of objectives is based on knowledge gained from this course.  Specifications may be in the form of, but not limited to, cognitive skills diagnostic instruments, manufacturer’s specifications, technical orders, regulations, national and state codes, certification agencies, locally developed assignments, or any combination of specifications.

STUDENT LEARNING OUTCOMES
	MODULE A – CURRENT LIABILITIES

	PROFESSIONAL COMPETENCIES
	PERFORMANCE OBJECTIVES
	Proficiency Code

	A1.0
Comprehend concepts related to current liabilities.
	A1.1
This competency is measured cognitively.
	2

	LEARNING OBJECTIVES 

	A1.1.1
Define terms associated with current liabilities.
A1.1.2
Journalize short-term notes payable transactions.

A1.1.3
Calculate interest for short-term notes payable.

A1.1.4
Discuss discounting short-term notes payable.

A1.1.5
Calculate contingent liabilities.

A1.1.6
Journalize contingent liabilities.

A1.1.7
Discuss payroll as a current liability.
	1
2

2

1

2

2

1

	MODULE A OUTLINE:

· Short-term notes payable

· Discounting non-interest paying notes

· Contingent liabilities

· Payroll

· Journal entries


	MODULE B – PARTNERSHIPS

	PROFESSIONAL COMPETENCIES
	PERFORMANCE OBJECTIVES
	Proficiency Code

	B1.0
Journalize entries for various partnership transactions.
	B1.1
This competency is measured cognitively.
	2

	LEARNING OBJECTIVES 

	B1.1.1
Describe how partnerships are formed.
B1.1.2
Calculate and journalize division of income or loss.

B1.1.3
Calculate and journalize the admission of new partner contribution.
B1.1.4
Calculate and journalize a partner’s equity upon withdrawal.
B1.1.5
Calculate and journalize the partner’s equity upon dissolution of a partnership. 
B1.1.6
Calculate and journalize the partner’s equity upon liquidation of a partnership.
	1
2

2

2

2

2

	MODULE B OUTLINE:
· Formation

· Division of income or loss

· Admission of a partner

· Withdrawal of partner

· Dissolution

· Liquidation

· Statement of Partnership equity


	MODULE C – CORPORATIONS: FORMATION AND STOCK TRANSACTIONS

	PROFESSIONAL COMPETENCIES
	PERFORMANCE OBJECTIVES
	Proficiency Code

	C1.0
Journalize various corporation transactions.
	C1.1
This module is measured cognitively.
	2

	LEARNING OBJECTIVES 

	C1.1.1
Describe how corporations are formed.

C1.1.2
Describe the classes of stocks involved with corporations.

C1.1.3
Calculate and journalize stocks issued at par and stated values.

C1.1.4
Calculate and journalize stocks issued at premium.
C1.1.5
Describe various types of dividends.

C1.1.6
Calculate and journalize dividend payments.

C1.1.7
Calculate and report earnings per share.
C1.1.8
Calculate and journalize treasury stock.

C1.1.9
Calculate and report stock splits and reverse splits.

C1.1.10
Discuss investing stocks in other companies. 
	1
1
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	MODULE C OUTLINE:

· Class of Stocks

· Preferred 

· Common

· Issuance of stocks

· Stocks issued at par and stated value
· Stocks issued at premium
· Dividends

· Declaration of dividends

· Types of dividends

· Cash

· Stocks

· Calculating dividends

· Reporting stockholder’s equity

· Retained earnings

· Earnings per share

· Treasury stocks

· Stock splits and reverse splits

· Investment in stock of other companies

· Journal entries


	MODULE D – LONG-TERM LIABILITIES

	PROFESSIONAL COMPETENCIES
	PERFORMANCE OBJECTIVES
	Proficiency Code

	D1.0
Journalize long-term liabilities.
	D1.1
This competency is measured cognitively. 
	2

	LEARNING OBJECTIVES 

	D1.1.1
Define terms associated with long-term liabilities.
D1.1.2
Determine how to issue bonds whether at a par, discount, or premium.

D1.1.3
Calculate and journalize interest payments for bonds.

D1.1.4
Calculate and journalize any premium or discount on bonds.

D1.1.5
Describe the differences for balance sheet presentation for bonds issued at par, discount, and premium.
	1
2

2

2

2

	MODULE B OUTLINE:

· Bonds payable

· Issuance of bonds

· Face value (par)

· Discounts

· Premiums

· Amortization of discounts/premiums

· Early redemption

· Journal entries

· Balance sheet presentation


	MODULE E – STATEMENTS OF CASH FLOW

	PROFESSIONAL COMPETENCIES
	PERFORMANCE OBJECTIVES
	Proficiency Code

	E1.0
Prepare statements of cash flows.
	E1.1
This competency is measured cognitively.
	3

	LEARNING OBJECTIVES 

	E1.1.1
Describe the purpose of statements of cash flow.
E1.1.2
Describe the source of funds.

E1.1.3
Describe the application of funds.

E1.1.4
Calculate changes in non-cash current assets and non-cash current liabilities.

E1.1.5
Calculate and report changes in non-cash items.
	2
2

2

3

3

	MODULE E OUTLINE:

· Purpose

· Types

· Direct method

· Indirect method
· Reporting changes in long-term non-cash items


	MODULE F – RATIO ANALYSIS 

	PROFESSIONAL COMPETENCIES
	PERFORMANCE OBJECTIVES
	Proficiency Codes

	F1.0
Use ratio analysis to determine changes in the business performance.
	F1.1
This competency is measured cognitively.

	3

	LEARNING OBJECTIVES 

	F1.1.1
Define terms associated with ratio analysis.
F1.1.2
Describe various types of ratio analysis.

F1.1.3
Calculate liquidity ratios.
F1.1.4
Calculate solvency ratios.

F1.1.5
Calculate profitability ratios.

F1.1.6
Discuss sources of data for ratio analysis.

F1.1.7
Discuss the results of ratio analysis.
	1
2

3

3

3

2
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	MODULE B OUTLINE:

· Types of analysis

· Horizontal analysis

· Vertical analysis

· Applied ratios

· Liquidity

· Solvency

· Profitability
· Sources of data
· Corporate annual reports

· Internet

· Other


LEARNING OUTCOMES Table of specifications

The table below identifies the percentage of learning objectives for each module.  Instructors should develop sufficient numbers of test items at the appropriate level of evaluation.  
	
	Limited Knowledge and Proficiency
	Moderate Knowledge and Proficiency
	Advanced Knowledge and Proficiency
	Superior Knowledge and Proficiency

	
	1
	2
	3
	4

	Module A
	
	
	
	

	Module B
	
	
	
	

	Module C
	
	
	
	

	Module D
	
	
	
	

	Module E
	
	
	
	

	Module F
	
	
	
	


	Knowledge and Skills Proficiency Code Key

	Indicator
	Key Terms
	Description

	1
	Limited Knowledge and Proficiency
	· Identifies basic facts and terms about the subject or competency.

· Performs simple tasks associated with the competency.  Needs to be told or shown how to do most tasks.  

· Requires close supervision.

	2
	Moderate Knowledge and Proficiency
	· Identifies relationship of basic facts and states general principles and can determine step-by-step procedures for doing the competency.

· Performs most parts of the competency.  Needs help only on hardest parts.  

· Requires limited supervision.

	3
	Advanced Knowledge and Proficiency
	· Analyzes facts and principles and draws conclusions about the subject to include why and when the competency must be done and why each step is needed.  Can predict outcomes.

· Performs all parts of the competency.  Needs only a spot check of completed work.  

· Requires little or no direct supervision.

	4
	Superior Knowledge and Proficiency
	· Can evaluate conditions and make appropriate decisions as related to resolving problems. 

· Performs competency quickly and accurately with no direct supervision and is able to instruct and supervise others.  
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